
WHAT IS WIA?
WIA is a federally funded program administered
by the Private Industry Council of Milwaukee
County, designed to meet the needs of the
nations' business, job seekers and those who
want to further their careers.  The services are 
offered throughout Milwaukee County at the
seven (7) comprehensive One-Stop Job Centers
and at two (2) specialty Job Centers. 

WHAT DOES WIA OFFER?
• Evaluations, assessments and counseling
• Short term skills training 
• On-the-job training
• Job development and placement assistance
• Follow-up after placement into employment
• Customer focused service delivery
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HOW OJT WORKS
If you are willing and able to provide training
for new employees at your place of business,
consider On-the-Job-Training. You can select
potential employees from a pool of pre-
screened candidates whose skills and interests
have been evaluated by the WIA staff represen-
tative and then matched to your job require-
ments.

When you have selected a candidate or candi-
dates you would like to hire, an agreement
along with a training plan is signed to provide
the necessary training.  During this training
period, up to 50 percent of the employee’s
wages will be reimbursed to you.  Trainees work
a minimum of 32 hours per week for up to 16
weeks during the training period.  The job must
be permanent and pay a minimum of $8.00 per
hour.  Trainees must be offered access to bene-
fits, including health care insurance.

CONTACT US TODAY!
Think of the current openings in your business.
They may include entry level or highly
technical positions.  We would like to assist you
in finding extraordinary people. Many of
Milwaukee County’s citizens seek better
employment and a more challenging job with
better pay.   We can help your business secure
qualified employees by contacting us today.

H A V I N G   T R O U B L E   F I N D I N G   S K I L L E D   E M P L O Y E E S ?   
O U R   T R A I N I N G   P R O G R A M   C A N   F I L L   Y O U R   N E E D S !

Call the On-the-Job-Training, Employer
Specialist at (414) 225-2360 or return the
postage-paid card below.  Let our professionals
link you to the available pool of talent.  You can
make a commitment to your community while
meeting your bottom-line.

P L E A S E U S E T H E P O S T A G E – P A I D
C A R D B E L O W T O I N D I C A T E Y O U R
I N T E R E S T I N P A R T I C I P A T I N G I N

O U R T R A I N I N G P R O G R A M .

Finding qualified job candidates these days is
difficult – especially if you are looking for work-
ers with specialized skills.  We have the answer
to your dilemma:

ON-THE –JOB –TRAINING PROGRAM(OJT):
Administered by the Private Industry Council of
Milwaukee County, this program is funded by
the Workforce Investment Act (WIA).
On-the-Job-Training can offer your organization
a broad spectrum of choices for finding and

training a competent work-
force.

O n - t h e - J o b - Tr a i n i n g
is designed to be a “win-win”
work experience for both an
employer and a new employ-
ee.  This is an opportunity for
employers to maximize their
training efforts, and job
seekers to gain the special-

ized training needed to succeed in the work-
place.  The result ensures a suitable “employ-
ment fit.”

To help increase the chances for success even
before trainees begin their training program,
WIA staff representatives will coach them to
comply with workplace standards.  Topics cov-
ered include:

Good work habits
Acceptable work attire
The importance of good attendance and   
punctuality
Ways to work collaboratively
Ways to resolve conflicts
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